
 
 
September 28, 2013 
 
Meridian Township Board 
5151 Marsh Road 
Okemos, MI 48864 
 
RE: Support for Nondiscrimination Ordinance  
 
Dear Board Members: 
 
Earlier this year, the Lansing Area Branch of the American Civil Liberties Union (ACLU) 
Michigan celebrated the Meridian Township Board’s decision to amend your Fair Housing 
Ordinance to ban housing discrimination based on sexual orientation and gender identity. 
We were pleased with the Board’s stated commitment at that time to work toward a 
comprehensive nondiscrimination ordinance that would ban anti-LGBT discrimination in 
employment and public accommodations.  
 
In the wake of comments made by some Meridian Township officials during your 
September 17th discussion of the proposed Human Relations Ordinance, I write to express 
the ACLU’s profound disappointment and concern with the Board’s possible reversal on the 
issue of adopting an ordinance that would fully protect Meridian Township residents and 
visitors from discrimination. 
 
Please allow me to take this opportunity to address two issues that were raised during 
your September 17th discussion: 
 
Enacting a comprehensive nondiscrimination ordinance is an appropriate exercise 
of municipal authority 
 
At your September 17th meeting some Board Member inquired whether Meridian 
Township has the legal authority to address the issue of employment or public 
accommodation discrimination. Under Michigan law, it is clear that a charter township, like 
Meridian, has the authority to enact ordinances to protect the health and welfare of its 
residents.  The Charter Township Act, MCL § 42.1 et seq., provides that: 
 

The township board of any charter township may enact such ordinances as may be 
deemed necessary to provide for the public peace and health and for the safety of 
persons and property therein, … MCL § 42.15 
 

Additionally, the Michigan Court of Appeals has held that the state’s political subdivisions, 
such as Meridian Township, are permitted to ordain that civil liberties violations in the 
form of discrimination are redressable: 
 




